Research on the Measurement and Effect of the Dynamic Capabilities ——An Expansion of the Dynamic Capabilities Framework of Teece et al. by 林萍
学校编码：10384                        分类号_______密级 ______ 
学号：20051402988                                    UDC _______ 
 
 
博  士  学  位  论  文 
组织动态能力测量和作用研究 
——Teece 等人的动态能力框架的一个扩展 
Research on the Measurement and Effect of the Dynamic Capabilities 
——An Expansion of the Dynamic Capabilities Framework  
of Teece et al. 
林  萍 
指导教师姓名： 翁 君 奕 教授
专 业 名 称： 企 业 管 理
论文提交日期： 2 0 0 8 年 4 月
论文答辩日期： 2 0 0 8 年    月
学位授予日期： 2 0 0 8 年    月
 
答辩委员会主席：           
评    阅    人：           
 




































                     声明人（签名）： 



































  1、保密（  ），在   年解密后适用本授权书。 




作者签名：      日期：  年 月 日 














































































According to the dynamic capabilities view, in today's turbulent environments, 
competitive advantage results from dynamic capacities to continuously improve, 
innovate, and reconfigure resources to shape new functional competencies that align 
with the environment. However, currently the dynamic capabilities theory still lies at 
an exploratory stage. Due to the abstract nature, as well as internal uncertainty of 
dynamic capabilities, it is difficult to guidance practice specifically. Therefore, it’s 
meaningful to study on the dimensions of dynamic capabilities and test its 
contribution to the organizational performance. 
This study bases on the dynamic capabilities framework of Teece et al.’s, and 
expands it into more specific content. Through theoretical analysis, literature research, 
qualitative research, this study determines the measuring dimensions of dynamic 
capabilities are market orientation, organization learning, integrative capabilities, 
organizational flexibility and risk prevention capability. They are hypothesized to 
influence organizational performance jointly. And environmental turbulence is 
proposed to moderate the effect of dynamic capabilities on performance.  
This study sets enterprises in Fujian Province as research targets. 262 samples 
are collected by using questionnaire as data collection tool. After the empirical study 
of these samples by factor analysis, structural equation model and so on, the results 
support the proposed structure of dynamic capabilities, and verify the role of dynamic 
capabilities on performance. The results also suggest that the effects of the dimensions 
of dynamic capabilities are different. Market orientation and organizational flexibility 
directly affect financial performance, while organization learning and integrative 
capabilities indirectly affect financial performance by enhancing non-financial 
performance. This suggests that in a rapidly changing environment, enterprises must 
not only focus on improving internal management capabilities, but also pay attention 
to the proactive perceiving and ruling of external environment, and maintaining 
organizational flexibility. The results support the moderating role of environmental 














dynamic capabilities to the performance. The results also suggest that, the dynamic 
capabilities are valuable even in the relatively stable environments. It extends the 
value of dynamic capabilities. 
This paper is a meaningful attempt to the research of dynamic capabilities from 
the abstract to the concrete. In theory, it enriches and expands the dynamic 
capabilities framework of Teece et al.’s, also provides the proof of the role of 
dynamic capabilities on the background of a transitional economy country and 
enriches the experience research of the relationship between the dynamic capabilities 
and performance. In practice, this paper enables managers to understand and leverage 
dynamic capabilities to develop competencies that match changing environment, and 
it also offers strategic guidance for enterprises to change ways of thinking, and 
achieve sustainable development. 
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利公司（Atari）等等在书出版后 5 年内有 2/3 都从产业领袖的高位上跌下。[5]尽
管我国有百年老店，例如青岛啤酒、同仁堂等，但据 2004 年有关统计，中国的
集团公司平均寿命只有 7-8 年，中小企业的平均寿命更短，只有 2.9 年。中国的








                                                        
①摘引自张建东：企业动态能力与跨期绩效关系研究，复旦大学博士学位论文，2005。 
②从 1978 年到 2004 年，人均 GDP 年平均增长率达到 8.04%。与国外相比，1995 年中国人均 GDP 与欧洲和
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